Dear Valued Advisor

You may not be aware that | left Wells
Fargo Insurance and have started my

own independent firm, Executive Benefit
Strategies. | am excited to connect with the
many professionals who help their clients

achieve professional success.

As an independent broker | am not dictated
on the companies | may use to assist you
or your clients’ needs. | work for them and
not the insurance companies. The services

| provide cover a wide scope, and | have
discovered from working inside a large
bank that many of our customers had a

wide range of needs.

Insurance Policy Reviews

Many policies in-trust and that have been
in existence for a period of time are under-

funded or will not last as long as the client!

If needed, we suggest a tax-free upgrade to
ensure that the client’s goals are achieved
with the product they purchased to solve

the problem.

The client may have a special-needs
dependent, may be charitably-inclined,
wants to distribute their estate equally or
may be in a second marriage and have

step-children.

The client may have a large estate tax
liability and is looking for a way to reduce

their taxes.

Non-Qualified Executive
Compensation Programs

In today’s competitive environment, one

of the most important questions has been,
“What can | do to retain, motivate and
reward my most important employees,

as well as attract others like them?2” The
answer for many employers is a nonqualified
executive fringe benefit plan, often using life
insurance. Why? So that the funding is in
place and the future obligation is not

in question.

Corporations that have key-employees they
do not want to lose to competition or CEOs
who are concerned about their retirement
being adequately-funded are good
prospects for this type of program.

They may also have executives who are
making more than they are spending and
would like to do a non-qualified voluntary

deferral plan with pre-tax dollars.

Personal Risk Management

If you could place a dollar on a
compounded growth curve today and
it would cost you only a fraction of that
dollar, how many dollars would you

choose to place there?

We provide a turn-key method to efficiently
deliver a seamless integrated design,

financing, and plan administration.
Protection in the event of a creditor claim:

1. The corporation’s accounts receivable
are pledged to the lender, limiting

attractiveness to a potential creditor.

2. The lender funds an insurance
or annuity confract. It is issued in
the individual participant’s name,
effectively removing the asset from
the corporation, providing a level of

protection from exposure.



3. The corporation pays simple interest on Call today to get more information:
its loan obligation.

4. The participants continue working,
the corporation continues billing, and
the corporation’s accounts receivable
continue to be replenished, only now
various levels of protection may exist,
while creating a large amount of
money to:

* Accumulate wealth

* Profect assets

* Augment retirement

* Provide for business transition

* Improve employee productivity

and retention
* Provide educational funding, Executive Benefit
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Please let me know if | may be able to Executive Benefit Strategies Inc.

assist you or a client in moving toward their
future goals. 920 Candelaria NW

Albuquerque, New Mexico 87107
505-343-0617 Office
505-688-6703 Mobile

email: mldobbs@comcast.net

www.mldobbs.com




